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Talwan Foreign English Teacher Program, Ministry of Education
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The Employment Contract Between the Full-time
Foreign English Teaching Assistant
and School, Keelung City,
and School, Keelung City, Republic of
China
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This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and specific
circumstances. Provisions related to program funding and those subject to
applicable laws shall not be modified in this contract template.



114#57 3357 114#8 7 1 p A=z *

2FENMREFRFEENET Y

Employment Contract for Full-time Foreign English Teaching Assistant
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This Employment Contract is entered into on : by and between
the School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
along with the School of the Republic of China (the "R.O.C.")
located at (hereinafter referred to as "Party
C"), and Mr./Ms. , a citizen of , residing
at (hereinafter referred to as "Party B").

L RREEPLRGES R LE TG

In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

F- i iR
Article 1 Employment
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Party A and Party C agree to hire Party B to engage in the teaching, research, and
consultation of English and related activities in accordance with the provisions set
forth hereunder.
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Party B hereby agrees to accept the employment offered by Party A and Party C,
provide services as reasonably requested by Party A and Party C, and take the

1
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related responsibilities.
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If Party B is signing with more than two schools, the payment for its salary will

be in accordance with the regulations of Article 4.1 of the Contract; and its work
place according to Article 3.2 of the Contract.

E s S T B B T [
Article 2 Term of Probation and Term of Employment
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The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A and Party C. During the Term of
Probation, if Party A or Party C deems Party B incompetent to perform the tasks
assigned, Party A or Party C may, based on relevant guidance and assessment
records, terminate the Contract at any time within the probationary period without
the consent of Party B. This article shall not apply to the re-employment of Party
B by the original school (“re-employment” herein means re-employment by the
original school).
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Party B’s Term of Employment shall commence on (year) __ (month)
(day) (hereinafter referred to as the "Employment Start Date”) and end on

(year) __ (month)  (day) (hereinafter referred to as the ’Employment End Date”).
Party B’s Employment/Pay Start Date shall be the date on which Party B has both:

(1) Obtained a Work Permit issued by the Ministry of Labor (MOL) or an Alien
Permanent Resident Certificate (APRC) or an Alien Resident Certificate
(purpose of residence: dependent) issued by the National Immigration Agency;
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and
(2) Completed the onboarding process as required by Party A and Party C.
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The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated
from this date. Prior to the Employment/Pay Start Date, Party A and Party C shall
have no obligation to pay any salary, benefits, or other compensation.

Sz FEaaD
Article 3 Party B’s Duties and Obligations
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During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A, Party C, the

local government with jurisdiction over Party A and Party C, and the Taiwan
Foreign English Teacher Program.
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Party B agrees to teach at the location approved by the work permit and to carry
out the duties specified in this contract and the requirements set forth in Appendix
A, including, but not limited to, teaching-related activities, professional
development programs, administrative tasks, consultation and inspection-related
work, and other assignments as designated by Party A or Party C.
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Party B’s regular working hours shall be 8 hours per day (excluding lunch break),
from__:  AMto__ :  PM, five days a week. Both parties may coordinate
flexible working hours based on each school’s schedule. During the summer and
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3.4

winter breaks, working hours shall be flexibly adjusted based on the school’s
office hours. Unless otherwise specified by Party A and Party C, Party B shall
remain on Party A’s or Party C’s campus during working hours.
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During summer and winter breaks, Party A or Party C may require Party B to
conduct teaching activities equivalent to at least 15 class periods per week,
including teaching, lesson planning, student English club activities, teacher
training programs, and utilizing non-classroom time to engage students in English
conversations, lead English camps, and carry out other English teaching-related
activities.
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English teaching-related courses and activities that have been approved by Party
A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.
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Party B shall not reject Party A’s or Party C’s request for assistance in teaching
and administrative work at school during summer and winter breaks.
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Prior to contract execution, Party B shall confirm Party A’s and Party C’s

educational level and select one of the following plans. Only ONE plan is
applicable for this contract.
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Plan A — For Junior High or High Schools: Party B’s basic weekly teaching hours
shall be 20 class periods per week at the assigned school, with each period lasting
45 or 50 minutes. The required teaching periods include co-teaching with local
English teachers, participating in joint lesson planning with local teachers,
assisting in professional development activities, and conducting English teaching-
related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and performing
other relevant instructional tasks. Furthermore, Party A or Party C may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.
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Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
20 class periods per week at the assigned school, with each period lasting 40
minutes. The required teaching periods include co-teaching with local English
teachers, participating in joint lesson planning with local teachers, assisting in
professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other relevant
instructional tasks. Furthermore, Party A or Party C may arrange necessary
teaching and administrative duties for Party B as required based on actual needs.
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English teaching-related courses and activities that have been approved by Party

A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.

—"5‘6" ]IAH%-?{?E%L’EQ?EE{]/E\ZE4;FO

5



114#57 3357 114#8 7 1 p A=z *

3.5

3.6

3.7

3.8

If Party B is employed as a joint teaching assistant, the totally number of his/her
weekly classes could be reduced 2 to 4 periods a week.
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Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s or Party C’s request where
necessary. The rights and obligations for working extra hours or on holidays

applicable to Party A’s and Party C’s domestic teachers shall also apply to Party
B.
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Party B agrees that Party A or Party C may adjust Party B’s work locations as

necessary with prior notification, provided that such adjustments shall cause no
harm to Party B’s pay and benefits.
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If Party B is appointed on a joint basis, the principal school and the joint school
must apply for separate employment permits.
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Party B agrees that the MOE, Local Governments, and Party A and Party C may
film or photograph Party B’s teaching and professional development activities.
Party B also consents the MOE, Local Governments, and Party A and Party C to
use such videos or images in non-profit public or publicity activities.
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Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the past
six months.
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In the event that Party B is working in a foreign country and not able to acquire a
nationwide police check/clearance issued by the passport-issuing country, Party B
shall provide a nationwide police check/clearance issued by the country where
he/she is employed. Party B currently working in Taiwan (Republic of China) may
apply for a copy of his/her criminal record at the foreign affairs division of the
local police department.
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Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
institution (see Appendix B for the list of required examination items) and provide
the results to Party A and Party C prior to the onboarding process.
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On the day of a required health examination during employment, Party B may take
up to one day of official leave per academic year upon submission of supporting
documents.
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Party B shall guarantee his/her physical and mental health, pass the related health
examinations, and provide a certificate of no criminal record. If Party B is found
providing false application information or documents, Party A and Party C may
terminate the Contract with respect to Article 12.
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If Party B’s passport nationality is one of the nationalities promulgated by the
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3.9

Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police check/clearance
apostilled by the foreign affair office of Taiwan (Republic of China) near his/her
location before sending them to Party A and Party C.
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Evaluation: Party A and Party C shall conduct a written evaluation of Party B’s
performance at least once per semester. The evaluation shall cover key aspects,
including teaching professionalism, administrative cooperation, and professional
ethics. All evaluations shall be completed before the expiration of the employment
period, with proper documentation, including an evaluation schedule, evaluation
reports, and, if applicable, counseling records. Based on the evaluation results,
Party A and Party C shall take the evaluations into consideration in determining
any future employment.
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grade A (above 80 points) in the evaluation and a total length of both personal
and sick leave under 14 days and without unauthorized/unexcused absences.
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grade B (70 points and above but below 80 points) in the evaluation or a total

length of both personal and sick leave over 14 days but under 28 days and
without unauthorized/unexcused absences.
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grade C (below 70 points) in the evaluation or a total length of both personal
and sick leave over 28 days or with unauthorized/unexcused absences.
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If any of the key aspects evaluated scores below 70 points, or if the overall

8



114#57 i3 37

114287 1p Azig *

evaluation rating is grade B or lower, Party B shall cooperate with the local
government, Party A, and Party C in receiving the necessary guidance and
making improvements.

FeiE FTRAET
Article 4 Pay and Benefits

4.1

4.2
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Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A and
Party C shall pay Party B for his/her duties and labor services. The monthly salary
shall be NT$51,500, and the salary and related benefits shall be paid and funded
by
6%1%$UH?1’mﬁ%£§Hﬁ’ﬁgﬁﬁﬁg%p&&??i;
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Party B’s salary shall be compensated on a monthly basis. If Party B’s period of
employment is less than a full month, the salary for that month shall be prorated
based on the actual number of days of employment in that month. The daily wage
shall be determined by dividing the monthly salary for that month by a fixed
divisor of thirty (30) days.
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Reimbursement for Taking Certificate Class: Party A and Party C will reimburse
Party B up to NT$55,000 per academic year for the actual cost of Party B’s taking
TESOL, TEFL or CELTA classes during the employment period.
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Party B is not eligible for this grant if he/she has already obtained any of the above-
mentioned licenses, or has participated in the above-mentioned courses organized

9
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4.3

by units cooperating with the Ministry of Education, or has completed a course
for the abovementioned licenses that do not meet the qualifications outlined in the
“Regulations Governing Educational Institutions at All Levels Applying for Work
Permits for Foreign Teachers and Their Administration.” The reimbursement is
limited to one application per individual.
Q;w@um PP S RF AP S pEBREA AR W T R
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%kiaﬁi@@%%ﬁrLko

Flight Reimbursement: Party A or Party C shall reimburse Party B for one
economy-class round-trip airfare to Taiwan, departing from the nearest airport to
Party B’s place of residence in his/her passport-issuing country, previous place of
employment, or the location of his/her spouse or direct relatives (the definition of
'direct relatives' shall be as defined under the relevant provisions of the Civil Code
of the Republic of China (ROC), hereinafter referred to as the same).
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If Party B fulfills all duties and obligations as stated in the Contract, Party A shall
pay the expense of the return trip for Party B. If Party B terminates the Contract
within 6 months after the Employment Start date, Party A or Party C will not pay
for the return trip of Party B.
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The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as

10
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international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from the
Employment/Pay Start Date and no later than August 31, which is one month after
the end of the academic year. The exchange rate for the airfare reimbursement
shall be based on the spot selling rate of the currency announced by the Bank of
Taiwan on the date of purchase (as shown on the receipt or proof of purchase). If
no spot selling rate is available, the cash exchange rate may be used.
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If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of the
academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A and Party C
no later than 60 days prior to the end date of the original employment period, and
the employment period may only be extended and the work permit renewed upon
mutual agreement.
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Party A or Party C shall provide reimbursement to Party B for transportation
expenses incurred, subject to a maximum of NT$3,000 per academic year, and
based on actual costs.
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Party A and Party C shall pick up Party B for his/her travelling from the airports

11
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4.4

4.5

in Taiwan and quarantine location or the location for orientation training to the
schools. If the school cannot assist, Party B shall subsidize the actual
transportation expenses to Party B to the school in accordance with “Directions of
the Domestic Travel Allowance Disbursement.”
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Housing Rental Reimbursement: Party A or Party C shall grant Party B a housing
rental reimbursement with a maximum of NT$26,000 each school year. (Party B
shall provide relevant proof to Party A or Party C for review, e.g., lease agreement).
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The housing rental reimbursement is not applicable if Party B’s accommodation
Is provided for free by Party A or Party C, or if Party B lives in a property in
Taiwan owned by himself/herself, his/her spouse, or his/her direct relatives.
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If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one individual
may apply for housing rental reimbursement. Separate applications are not
allowed.

B e BERRILERAEE RGEAT RETEP T2 E)2 ¥
B e o T R R R R 30%2 R 2 O R 20%2 R e i
FLIpRBH{RL D HFEFEFERST R i?‘*?‘ufia‘r“,f °

Insurance: Party B shall enroll in the National Health Insurance (NHI) (applicable
to those holding a residence permit), Labor Insurance (LI), and Work Accident
Insurance as required by law. Party B shall bear 30% of the NHI premium and
20% of the LI premium. The premium amounts shall be deducted from Party B’s
salary in accordance with the applicable premium rates and regulations in effect at

the time.
12
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4.6

4.7

4.8
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Party A or Party C shall provide Party B with work-related accident insurance with
a minimum coverage of NT$2,000,000, effective from the Employment/Pay Start
Date. This insurance shall serve as the sole compensation and moral support
payment in the event of an accident involving Party B, regardless of whether the
accident occurs during or outside working hours.
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Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or Article
22 of the “Act for the Recruitment and Employment of Foreign Professionals,” the
pension contributions and claims shall be processed by the provisions of the Labor
Pension Act.
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Other expenses: Party A or Party C shall reimburse Party B for expenses incurred
for obtaining a work visa, passport, health examination (with a reimbursement
limit of NT$2,000), compulsory insurance (including overseas worker insurance),
Alien Resident Certificate (for employment purposes), document verification, and
any other necessary documents required for employment.
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Payment of Salary: Party B’s salary and housing rental reimbursement of the
month shall be paid on the fifth (5) day of the next month (hereinafter called the
"Payment Date"). The said salary and housing rental reimbursement shall be

transferred to Party B’s bank account in Taiwan. Party A and Party C shall deliver
to Party B the statement of payments prior to the Payment Date, and Party B shall

13
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confirm the statement of payments one day before the Payment Date. The salary
deduction for leave will be deducted from the salary of the next month.

1% RBEFER
Article 5 Time off and Application for Leave

5.1
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In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid annual
leave each year after being re-hired for more than one year but less than two years;
a 12-day paid annual leave each year after being re-hired for more than two years
but less than three years; a 14-day paid annual leave each year after being re-hired
for more than three years but less than five years; a 15-day paid annual leave each
year after being re-hired for more than five years but less than ten years; and one
more day of paid annual leave for each one more year of service since the eleventh
year to a maximum of thirty days. The accrued leave is applicable only when Party
B is re-signing with schools joining Foreign English Teaching Professionals
programs funded by the MOE.
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If the period of employment is less than twelvemonths, the annual leave shall be
calculated based on the proportion of the actual months of employment out of
eleven months. After calculation on a pro-rata basis, if the number of days of the
paid annual leave is less than half a day, it shall be counted as half a day; if it is
over half a day but less than one day, it shall be counted as one day.

EBEUFEBEFTEIRN B FEHARFIENERZR (EHY ) P
BEE . PIZHRFET 2R3 99hE g b 5 R FRARF
IRTBEKRFRSL -

Party B should take the paid annual leave during summer or winter breaks, in

principle. Party B taking the annual leave in other periods (during a term) of the
14
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5.2

5.3

5.4

year shall submit official document to the Local Government that supervises Party
A and Party C for future reference. If Party B works in a national school, it shall
submit official documents to the K-12 Education Administration, Ministry of
Education for future reference.

L2 AR EGTEFALEMD T BEPRFALET S FFEGRHEA
AZIE30P F o R P A EF o ALIRH - E P E 7 FAZE30P - ¢ iz
PERBESEBER > F A BEARKFEAANL AT LFERAR
D FERD T ABI2E Y o MERHBEES G FELAR HE12E

2B E o

Party B is not allowed to take more than 14 days of personal leave per academic
year, and no salary will be paid during such leave. For sick leave taken within 30
days per academic year, the salary will be deducted by half daily, and for those not
hospitalized, the total sick leave taken within a year should not exceed 30 days.
When taking any form of personal or sick leave or annual leave, if there are classes
scheduled, Party B must coordinate with local teachers to make arrangements for
substitute teaching or find an alternative time to make up the classes.

FO R B ABRI2B Y o PIFpEEe S REIR E12E Y 20 b

21y
R

If the employment period is less than 12 months, the calculation of personal sick
leave will be based on the proportion of months the Party B is actually employed.

¢ 2 MR AR R RBAR S B AR S F R 2 2
PR BER T E o T F 1 GREARR] ) PHE

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying
Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official
Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
Regulations of Leave-Taking of Workers.”

B L AR LARETRERLE bt SR S LR

Bld T R B o FH e BT R A TS R
ﬂ;; .7%? //Ell$§ Z_o°

Party B shall apply for leave of absence in accordance with Party A's or Party C’s

regulations. The leave of absence for each type of leave as specified in this article

shall be granted by Party A or Party C’s. If Party B requests leave for other special
15
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reasons, Party A or Party C’s shall grant or reject the leave request in accordance
with the case.

¥R RARTE

Article 6 Tax Payment

6.1 ¢ 3 A AT BT 2 A(E o doikiE 2 PRI B R I13E17 25p
PR RO T % 11300008028 3 kAT i@ AL 0 ¢ B p T AR
BHRATER FRFIML R T2 F 3 ? EARMPMEL R ARG
Fo BT F o

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District National
Tax Bureau of the Ministry of Finance in official document No. 1130000802
issued on January 25, 2024. For the salary portion, Party A and Party C shall
withhold income tax according to the related laws and regulations of the Republic
of China.

62 - GmER(ALYIpAT R £12731p )t BT ET R H AAE
183 F » 1118%d4r . -

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less than
183 days in the same tax year (January 1% to December 31°%).

L AE S
Article 7 Sideline
x[]=‘§;¢ g = l—}‘aﬁ =z # er%Jaq”J{f‘-]—Pg.’& y L S H ,E’Ij”ﬁ f’g'_g\‘ﬁf’g"w ;\]g F iR
LB e dog kR ,aﬁ,p Ko Bk 12. 20T EIE -
Except with the permission of Party A and Party C and the Local Government
supervising Party A and Party C, under no circumstances shall Party B engage in any
sidelines, either paid or unpaid. Unpermitted engagement in sidelines will be deemed as
a breach of the Contract and punished according to 12.2.

FAFECEMAE
Artlcle 8 Intellectual Property Rights
LR RENERDY FAEF ZFA RPN TR pIEE B FE o HATEM
g_*gﬁﬁfg,«,:«a FRAATF > T AR —a;@‘%;;f}gﬁa}%w SR o?‘;zﬁljf’g‘g\}
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FERAF 23/ T P 2873 > - B PR E 2 2
PR A EERE LY B2 ET

Party B hereby agrees to award to Party A or Party C free of charge the intellectual
property rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately notify
Party A or Party C to implement all necessary and appropriate procedures to acquire
full, exclusive, and legal rights.

$4iE:RDERP
Article 9 Non-Disclosure

¢ L EARBI LR TS AR PRE L L S R B RAR
AEPRRAAER IR A EHBIERET A RN FH AL AR A2

’?ll_‘/;‘: ﬁ:’ f% * o

Party B shall maintain confidentiality regarding any confidential matters of Party A or
Party C that are learned or held in the course of work or duties. Without Party A’s or
Party C’s prior written consent, Party B shall not disclose such information to any third
party or use it for personal gain or the benefit of others.

FLig  EBV A LHME
Article 10 Return of Party A’s or Party C’s Property

e 3MAT R IE S B2 WRAGIREHEPTHIT B AT H AT
i_h@ﬁ&?%ﬁﬁ%i%éfﬁ%?%ﬁﬁ%o

Upon Contract termination, Party B shall deliver or return forthwith to Party A or Party
C all documents produced or compiled or delivered or held during Employment and
Party A or Party C’s property. Party B agrees to award all rights of the said documents
to Party A or Party C.

o S E L AR ﬂ"”*ﬁ*%“%gnmT@ﬁ%ié?%’LUﬁéﬁ%
G000 5 R AL G E B RKE B T A e S G Ay

FHEEL s Fus %‘?ﬁzfr;r“’*QOOO’bk}ﬁEJ FOTREE v G &E 0 B

FG T 3R IHA S IR ATGR I KEA TSNS o

If Party B is newly hired, Party A or Party C shall assist with the purchase of living

necessities required for accommodation and with a reimbursement limit of NT$9,000

per academic year; if Party B is re-employed by the Party A or Party C, Party A or Party
17
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C shall evaluate the actual needs of living necessities required for accommodation
before assisting with the purchase and with a reimbursement limit of NT$9,000 per
academic year. If the purchased supplies are non-consumables, they will be listed as the
property of Party A or Party C and will be returned to Party A or Party C when this
contract is terminated.

L-FEIAFHAZAB LT ERK
Article 11 Force Majeure and Disclaimers
111 A 9rfEa wand %9 Gp % d 2R 2 AT Fga e o 220
@uﬁﬁv&% FRZGRFLALTREG L ~FLSPE > LU
AE - A Ry 7 o

y
%

g e

5 5K
S

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and inexorable,
unavoidable or unchangeable by either party hereto and that may affect the
performance of part or all of the Contract.

112 2372 vid Td 2 -3 5 BAWEER ﬂlj;}ﬁé{—‘r"&.&#ﬁ%ﬁ; v IR MR T R
Ao Az AR X R AZ R T o
The party claiming a force majeure event shall, upon the principle of good faith,
take necessary actions to lower the unfavorable effect so caused by the force
majeure event to facilitate the smooth implementation of the Contract.

113 A2 74d Fd K-> @28 Buh Y BRI RFRYY #3027
ﬁ*i@dwwﬁﬁ%ﬁ’3ﬁﬁ@ﬁﬁﬁiﬂ%£%#5%ﬂ%’wm
%%ﬁﬁ&o
A party prevented or delayed from timely performing the contractual obligations
by a force majeure event but continuing performance after the extinguishment of
the majeure event will be exempted from the liability for late performance or the
liability for performance when continuation of performance is impossible.

114 274 Fd g2 8800 Hrafh i 22 kaihy -

If performance is possible after the occurrence or end of a force majeure event,
the parties hereto shall continue performance.

FLoB i ES

18
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Article 12 Breach

121 ¢

juvy
B

FoANTRPPREY AL e A eET MY o

PR TN - K O ARFEY TS RETERA AR LT T

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A shall immediately discuss with Party C the termination of
the contract and hereafter apply for voiding Party B’s work permit in 7 days.

12.1.1

12.1.2

12.1.3

12.1.4

12.1.5

12.1.6

12.1.7

O NP REHEACTERAFZR T T 2N S P N HIRIE 2 TR
RAET S EE SR RA YR Y
Party B leaves during the employment period without giving prior notice as

required by the Labor Standards Act or without the consent of Party A and
Party C, or Party B takes on other jobs while employed.

s F kY EARE LT
Party B breaks the law of the Republic of China.

P EARSOS T AR 2 LR
Party B engages in behavior defaming the ROC government, Party A, or Party
C.
L ESREEERASFAFIRAZ AL DL AR EERAET £
Pk o
Party B refuses to submit a health check report or fails the physical examination
for infection of a severe notifiable disease.
LR AECE THRAFEREARET R AART R IS L

Party B refuses to provide the required information or documents or provides
false or invalid information, where such act is deemed material in nature.

¢ EFED R 3L -
Party B is absent from work without excuses for up to three days.

PEF RS A TR T LT AR AR ez Bk el
L 35 Frig? 28R 2 N 2 F i R R 2 5 A

Party B breaks the rules stated in Appendix A to the Contract and receives three

19
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12.1.8

12.1.9

12.1.10

114287 1p Azig *

written warnings from the task force formed by Party A and Party C or the
Local Government or is determined as unqualified after the guidance arranged
by Party A and Party C or the Local Government is in vain.

Il S AR R

Party B breaks the laws and regulations that relate to gender equality.

) 5ERBUTERTLIE ¢S RZ2ed2 ML R ¢ At 1t
®F BT

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees
formed by law.

@ EERMEBTERTEIR R F eI ML £ AmLG &
B LPHEEE
The act of sexual harassment or sexual bullying is found true through the
investigation by the school’s Gender Equity Education Committee or
related committees formed by law.

() SF LS E S HTAR g nd L LR § 0 hAERE £
;Jii "E:]i'J‘”ﬁﬁ’LJ"*V' ﬁ@%ﬁ/r/‘zgz5l;’r:_€\‘pﬁz7§{?\}%

4 o

The violation of the Child and Youth Sexual Exploitation Prevention Act,
or Article 25 or Article 27 of the Sexual Harassment Prevention Act is found
true through the investigation by the school’s Gender Equity Education
Committee or related committees formed by law.
FERA AR e 2 R P ERA ARG M AHLFFTLEL
S H LT EE

The act of corporal punishment or bullying of pupils has taken place, resulting

in physical and psychological abuse is found true through the investigation by
the task force formed by Party A or the Local Government.

BT AR R 2 E&x e ﬁzg.i;,gfl*ﬁgz{g P
fl;g I/}|J MT L\ ﬁ*ﬁ%— 3 %LB%-‘\: Fyﬁ-“% :I‘—g—i s =\ ,}; #E] Fﬁfg e é‘ —;ﬁ ,% 82
2 WERTF -

The violation is dismissed, non-renewed or made redundant in accordance with
20
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the Teachers’ Act or the Act Governing the Appointment of Educators, or that
the employment contract must be terminated in accordance with the relevant
laws and regulations is found true through the investigation by the task force
formed by Party A or the Local Government.

12111 59 2 &8 2 fpe s 2 Bk R g F 0d 2 O ERTle S
Bl $OTIER T BT -
The violation of Article 97 of the Protection of Children and Youths Welfare

and Rights Act is found true through the investigation by the task force formed
by Party A or the Local Government.

Rl

122 224 AEERPENHFE " P RE2TERA AR LT T ¥ T4
Fe BRI FZET -
If Party B violates any one of the above, Party A shall immediately discuss with

Party C the termination of the contract and pay Party B the salary based on days
of employment.

FLroE Hw K FEd

Article 13 Termination of Contract

131 L%qﬁ—r;ll'r%ﬂji—'%’gq}@f E_'Pgﬂ':’]:&’ P?;%:‘X'L—f- ]i

When Party B is under any one of the following circumstances, Party A shall
immediately discuss with Party C the termination of the contract:

1311 SEpHFRBEpLEAdEe 2 @dp REFKIKFIIFE 2
HELREE QNS J"g o
Party B is prevented from teaching by serious illness or infection of a notifiable
disease that cannot be cured within one month.

1312 Sy 3 pcfrles2 Bk e HFE s Fli 43 1 vy P
Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

1313 ¥ > RFeE22 5% BRI PEREF S A a2 EaRF1IFL
ﬁﬂwgaﬁo

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as

21



114#57 3357 114#8 7 1 p A=z *

confirmed by the task force formed by the Local Government.
1382 o AR e ki e TERBELATY.

Party B may also terminate the Contract in advance with Party A’s and Party C’s
written approval.

133 7 R[N BEHFNHe 2 §§Qﬁ5jw§6”ﬂﬁfﬁ ¥ 1
ﬂwﬁu&£7%4ﬁﬁ%’béﬁg%ﬁiiﬁqaﬂw Wil N
GFAZERTL P S ERBE T o (AoPRIF A H6HE T g )

Should Party A or Party C severely insult Party B, instruct Party B to engage in
criminal activity, or subject Party B to any other forms of intolerable inhumane
treatment during the employment period, Party B may immediately terminate this
contract. In such event, Party A or Party C shall bear the cost of Party B’s return
flight, in accordance with the provisions of Article 4.3 of this contract, even if
the period of service is less than six months.

AREEE N2

(%\»

FHRT B E ]iﬁﬂfﬁﬁﬁ%‘}v?g‘éﬁ\lﬁ‘% v BT
Hayo 7 R e 1R FEL T
If Party A or Party C is responsible for the early termination of the contract, and

Party B does not violate any regulations in the contract, Party A or Party C shall
offer a severance pay equal to Party B’s one month's salary.

134 ¢ 2P Fr- fEFREZBDOF > 7 3 2 5 2 K0 R Tl
o RERKZ AL H - ¥R e 2 B A iR
e B

When a breach of contract occurs due to Party B’s death or serious injury during
the employment period, Party A and Party C shall notify the authorized office in
Taiwan of Party B’s passport-issuing country of the contract termination, and
shall bear and assist the costs of repatriating Party B’s remains and personal
belongings to the passport-issuing country.

FleiE iy igy
Article 14 Amendment to Contract
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The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full expression
of intent. The Contract shall supersede any and all prior oral and written contracts,
undertakings, and documentations in connection with the subject hereto. Except with
the written approval and execution of the parties hereto, no amendment to the Contract
shall take effect.

FLrIF e

Article 15 Notification

AEZEGE- FEATMFIA TR 520 TEEER P E A4t s o
e Fry FIEEE A Bt o

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

LA iE L RS
Article 16 Severability

AZGLIEHES AL PR E- RS ERE B PR A R
el AE LR ST LR R A

GREEME RS R B A B E ARG L A -

G2 B o et B

All provisions hereunder are severable. Any provision of the Contract determined to be
void or unenforceable by the jurisdiction court will not affect or impair the validity and
enforceability of the remaining provisions. If any provision is found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

LR BRSS!

Article 17 Settlement of Disputes

171 23 FlaZgard 2 S5 Rki2 L2 E9R T AHFBEIoE > 24 5
B L
The parties hereto shall endeavor to settle the disputes arising from or in

connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BYLRFP A BOEIE 2 EI2 R P47 -
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The parties hereto agree to settle disputes arising from or in connection with the
Contract through the following principles:
1721 BEREAMSF LPFL 00 RN - LETPAFSRLET &

LLLK?\YO

Performance of the sections unrelated to or unaffected by the dispute shall
continue, except with Party A’s and Party C’s approval.

1722 FlEZza R HELRILEFC P ART 5 2124 &0 A ,f:'i*u
wriefe 2 HEF Jﬂtiﬁf\fg QYR FELH o
When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

1723 ¢ 2 42 BFaRFIZRPBPEE S e ? 3 A0 3 Rge ;7 3 &
PRREZHRERBRE 03 0P 325 3 e J’z}ﬁ—éﬁ—i‘\f&s’é ; @
RN ”erg}’r‘-v R A R SRR 0 2 3 e o GRS o 2
Slkie TR ) R G %%‘ﬁ%%i*‘%iwﬁﬁ @ R
ﬁEJ 7FE o
If assistance in daily life or teaching is required, Party B shall seek assistance
from the following parties in order: Party A or Party C, the Local Government
that supervises Party A or Party C, and the MOE, when the Local Government
cannot be of help. Party B shall file a grievance according to the “Guidelines
and Procedures for Handling Special Events Involving Foreign English
Teaching Talent in Elementary and Junior High Schools”.

173 A 2 ]I/ﬂg__j\];]/zf__ﬂ_g%/z,T'I}F""}Zﬁ*%m.r B ?3:%,: Kok
;\Dr-*"i:‘ ’F.‘i%zzrm°

The law of the Republic of China shall be the governing law of the Contract, and
the court of law with jurisdiction of the Party A’s and Party C’s location shall be
the jurisdiction court of the first instance for matters that relate to the Contract.

FLANEIERN2LER
Article 18 Interpretation of Contract
181 ~Zyiikarzrcd VAP FRTLLE Lz fmr BEAN S o

The effect of each provision hereunder shall be interpreted by its content
24
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18.2

114287 1p Azig *

irrespective of its titles.
AELHGUP sEm2 3 NEIT Y EH
AR BT AR FAET s Eo

The Contract shall be signed in the Traditional Chinese and English versions. In

the event of inconsistences between both versions, the version prepared in Party
A’s and Party C’s official language shall prevail.

FL4EHB
Article 19 Miscellaneous

19.1

19.2

19.3

u/f‘ﬁigiiﬁ%iﬁ%\i}‘af‘iP,a—»nljg.j\iw(],_;»,g A
Lo

Under no circumstances shall Party B assign part or all of the Contract to a third
party, except with Party A’s and Party C’s prior written approval.

W BEE SN T 2 R pARe S e TR PR
FAEFAEHFIONRETL PR ELET SRR S B S Bk R
(6 RIRN2LEHFAYHL PP EA 2 BRRENERREDTERD S
z ¥ ;)%— 1 (EHET o

If both parties intend to renew the employment for the next academic year, Party
A and Party C shall confirm that Party B meets the qualifications stipulated in
the “Employment Service Act,” take into account the evaluation results set forth
in Article 3.9 of this contract, and obtain approval from the local government
overseeing Party A’s and Party C’s operations. The renewal shall proceed in
accordance with the terms of a new contract. Party A and Party C shall also apply
for the extension of Party B’s work permit in accordance with the law before the
expiration of the employment period.

v

FEETFARRNA T EIF AP L 2 FERE L LA g
ZAFTEF P TR AR AR 2 R LT ERGR
ARR 2 H s Ap B E A o

Unless the law otherwise requires, under no circumstances shall Party A and
Party C assume responsibility for the damage caused by Party B’s deviant

behavior or negligence, nor shall Party A and Party C be obliged to assist Party
B in handling the litigious or other related matters caused by Party B’s unlawful

25
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behavior.

194 22X F-Fwirod T3 VF 3 T 32 F S e S s L B g
H- 7o
The Contract shall be made in four counterparts, and Party A, Party C, the Local

Government that supervises Party A and Party C, and Party B shall keep one
copy for their own reference.

26
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v 3 Party A: ¥ EX[F Fi(#) g3/ School,

County/City, Republic of China

# 2 4 (3 ) Representative (Seal) % ¢ reSignature :

+ Ht Address :

B2 eris (H % @) Party A’s Seal :

z * Party B : (25 24 324+ 7 Teaching Assistant’s Name)
B #5 Nationality : £ P 5% 45 Passport No.:

+ Ht Address :

% ¢ JSignature :

> PartyC: ¥ 3R 2(#) g/ School,

County/City, Republic of China

# 2 4 (=) Representative (Seal) : % % ESignature :

¥ Hk Address :

e (Hi=g®) Party A’s Seal :
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Appendix A

E%‘,'}é:% “‘J IT% l'+ ‘r}\

Additional Terms and Conditions to the Employment Contract for English Teachers

LKERE

Teaching Activities

11

1.2

1.3

1.4

1.5

1.6

o 13?-@%#53;%’ pEFET ¥R %\q.FE':&F%F%E\‘ 'L‘F% (%&&,\2%5!”\%?\;“3)‘?’(
55830 BIGL0ABFRPHE) G FEAI TFCREN 2 F 0T 2 8]

93—
SR AR L AR

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the bell
ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding 10
minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s or

Party C’s approval prior to taking a leave.
z 3 % Iﬂﬁ&—%ﬁ\:‘ ;4}5 B @ "%E\?ﬁ"%iﬁ;?“i% 1%’*—}516\\: ‘}, % @\fqﬁz\;&o

Party B shall not use vulgar language or behave improperly in class or at Party A’s or Party C’s

official occasions.

C S BIRHEFE S EHEL A F RN BAAREEE b
BEFE

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that may
cause mental and/or physical harm to students.

e SO TS R B A AE G BT B L AR o

Party B shall keep proper distances and avoid physical contacts with students during
Employment.

253 EHERARFETE Y SRS A A RS R R

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional
reasons.

CERFRT AR AR M RE R R ER 2 REE
Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A or Party C.
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17 e > HFLAMT G FHRL? 2 AF S 2T iR o
Party B with unsatisfactory teaching performance shall accept Party A’s or Party C’s guidance
and make active improvements.

18 z 2 @»%¥ Bk

Party B shall not disseminate religions in class.

2. ¥EHH
Class Preparation
21 e RAIrRENPERF AL G cHERERY CERKRSE - WITRE it R
HERE oV HARP LKA K EE D FHFFL AL >
Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work and
test/exam papers. The teaching materials or activities designed by Party B shall cause no harm

to the bodily safety of students.

22 pER S AR REREFNE ERE FFHReT s SR & Sk TR
BRM IR R o T e e
Party B shall engage in thorough discussions and joint lesson preparation with Party A’s or

Party C’s co-teachers before each class and at the beginning of each semester to finalize the
syllabus and teaching materials and draft the lesson plan before implementation.

23 L P EET AR H R R EEF LD NARET > RS F L R AR
A F rAEV L B FE IR RAREAM GBS RS T L Y a4 o
Party B shall collaborate with Party A or Party C in planning and utilizing non-classroom time to
engage students in English conversations through activities such as English-speaking corners,
English camps, and other English-teaching-related programs, to enhance students’ listening and
speaking skills.

24 LPEpe R T RIMEL Y e A R T ORBRYE KERRD
£ 1= o

Party B shall implement at least one teaching demonstration and one teaching observation each

semester to understand more about students’ level as well as enhance its professional skills.

3. T é
Administrative Cooperation

29
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31

32

33

34

35

36

41

L AL 24 mg
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CEEA G LR @A Y A RPGEROE T

B2 e

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her

best, and avoid making a criticism of the policies of the ROC government and/or Party A and
Party C in class.

CREST 2 F 2 B/ G s FR e REFRE AR RN R
B ERAPM T ERER CHEPREMTE  FOLRENE PV e £

™ 2R o

Party B shall comply with the relevant rules and regulations of Party A, Party C, the local
government with jurisdiction over Party A and Party C (hereinafter referred to as the “Local
Government”), and the Taiwan Foreign English Teacher Program. Such requirements include,
but are not limited to, participation in school-related administrative and subject meetings, tasks
related to consultation and inspection, contract renewal intention surveys, and professional

development programs, including those conducted during summer and winter breaks.

L'%I)’%J‘Ji%%)‘gaﬁﬂ%&ﬁ%i%gﬁ\f;g’{Aﬁ %4%;?’@’]‘%%# ¥
EF e A3 243 B TR o
In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff,
students’ parents, and other foreign English teachers of Party A and Party C.
CIIRRG FEHFEFRET -
Party B shall dress neatly and tidily.
e A PRI S RESRFIPHEG P ARFIF AN R R P FLASE TP
Party B shall not possess, use, or read products or printed matters containing pornography or
violent contents on campus.
e A FRF LG EE(FHFF IR )Ll THLAFEE  RELSHE N
J o
Party B shall not engage in dangerous or illegal (including possession or use of marijuana)
activities and shall avoid excessive drinking from affecting teaching ability.

2RFR

):',‘I‘

Daily Routines

¢ B R EE RN VAN G Dl ERE 3 E R W kAW
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42

Party B shall maintain a good relationship with local residents in the community where he/she

sides and follow the local customs. Party B shall not disturb others at night or dirty the
environment.

L3 FFELAE R REAE RREALLE > T2 E S ERET R R

g

o

If local residents complain about Party B for improper behavior, Party A and Party C may look
into the matter and give guidance as necessary.
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Appendix B

NREFFEREHEERRAA P £
Health Certificate for Foreign English Teaching Assistant

7 eteis

Hospital Logo (R~ Freeqi a2 ®8) 459 p 9/ Date of Examination

(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD
# * ¥ #/Basic Data
¥z el
o § /M o*/F
Name Sex
R A A
Passport No. Nationality ;A
ETER Mt E
i :YYYY /MM /DD Photo
ARC No. Date of Birth
1 (e u £ 1%
City/County (Mobile Phone) :
(Workplace : [ T~
in R.0.C) (Home Phone) :

B R / Medical History

i e & i /_Prior illnesses :

£ % ¥ A/ Physical Examination

£p 58 ¥%/ Head and neck :

£ % [ Height : cms
ot ¥/ Normal of ¥ / Abnormal
i 33 2%/ Th :
18 £/ Weight : kgs 178/ Thorax
ot ¥/ Normal of ¥ / Abnormal
< IR B [ Heart auscultation -
= /&/ Blood pressure : / R
mmHg ot ¥/ Normal of ¥ / Abnormal
) . 7g 2%/ Abdomen :
% 32 [ Pulse : beats/min r
oi ¥/ Normal o® % / Abnormal
£ %38 $5/ Locomotion :
4.2 / Body temperature : °C =

o® % / Abnormal
44 5k 85/ Mental status -
of ¥ / Abnormal

of ¥/ Normal

A4 [ Vision : + [ Right =/ Left

ot ¥/ Normal

H i/ Others :
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A. 33Xk 5 2434 & / Chest X-ray for Tuberculosis :

Xk 35/ Findings :
)%/ Result :

O & &/ Passed O 3 0% 2% +4%/ TB suspect O & j# Fri3% %7/ Pending o # & #&/ Failed

4 % % t A/ Laboratory Examinations
B. % & & i & / Serological Tests for Syphilis :

o5 [ Tests :
a. 0 RPR o0 VDRL

o [% 4./ Positive » »x ¥ / Titers o %12/ Negative » »z i} / Titers
b. o TPHA o TPPA oFTA-abs o TPLA o EIA o CIA

o [% 4./ Positive » »x ¥ / Titers o %12/ Negative » »z i} / Titers
c. 0 other o [% 44/ Positive » »< i / Titers

o £ 42/ Negative » »zip / Titers
F#_[Result : o &+ /Passed o # & #%/ Failed

C.F% 2 BB 2 M3 L% 4 & 30 17 324638 P / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella VVaccination Certificates :

a. #Li8 ¥ 4 / Antibody Tests
7 4748 / Measles Antibody o F5 |2/ Positive o 142/ Negative 0 A #x </ Equivocal
76 Bp 7 448 / Rubella Antibody o F {2/ Positive o F4 {2/ Negative 0 A #x 2/ Equivocal
b. g 17 48 P / Vaccination Certificates (2P & & 7 456 P 8 ~ B2 Ao 50 AP 9
B AR p RIS ERES ¥/ The certificate should include the date of vaccination, the name of
administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)
O fi% 3R 17 #4837 P  Measles Vaccination Certificate
O 46 BUR: 7% 3 1 #4835 P / Rubella Vaccination Certificate
c.0 7 #&EH & - %7 i ¥ 3¢ B £46/ Having contraindications, not suitable for vaccination
dov FEBu®0kFw > 8 4 5%/ Not required for the application for extension of the employment permit)

EEH A %% % / The final result of health examination :

[] &% / Passed [ ] /fFi&— # ¥ & / Need further examinations [ | # &£+ / Failed

L FREE % / Signature of Chief Medical Technologist :

PR R & % / Signature of Chief Physician:

Flef # * & % / Signature of Superintendent :

p ¥/ Date * YYYY / MM / DD

#3ir/ Note: 2P =B p 5 - / The certificate is valid for three months.
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